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问题

中介效应是指变量间的影响关系（X→Y）不是直接的因果链关系而是通过一个
或一个以上变量(M)的间接影响产生的。M为中介变量，X通过M对Y产生的的间
接影响称为中介效应。
中介效应如何检验？
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Bing Ma, Shanshi Liu, Hermann Lassleben, Guimei Ma, (2019) "The relationships between job insecurity, 

psychological contract breach and counterproductive workplace behavior: Does employment status matter?", 

Personnel Review, Vol. 48 Issue: 2, pp.595-610, https://doi.org/10.1108/PR-04-2018-0138

Purpose The purpose of this paper is to examine the mediating effect of psychological contract breach on 

the relationship between job insecurity and counterproductive workplace behavior (CWB) and the 

moderating effect of employment status in this relationship. Design/methodology/approach Data were 

collected from 212 supervisor–subordinate dyads in a large Chinese state-owned air transportation group. 

AMOS 17.0 software was used to examine the hypothesized predictions and the theoretical model. Findings 

The results showed that psychological contract breach partially mediates the effect of job insecurity on 

CWB, including organizational counterproductive workplace behavior and interpersonal counterproductive 

workplace behavior. In addition, the relationships between job insecurity, psychological contract breach and 

CWB differ significantly between permanent workers and contract workers. Originality/value The present 

study provides a new insight into explaining the linkage between job insecurity and negative work 

behaviors as well as suggestions to managers on minimizing the harmful effects of job insecurity.
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H1. Job insecurity is positively related to CWB-O.

H2. Job insecurity is positively related to CWB-I.

H3. Job insecurity is positively related to 

psychological contract breach.

H4. Psychological contract breach mediates the 

relationship between job insecurity and CWB-O.

H5. Psychological contract breach mediates the 

relationship between job insecurity and CWB-I.

H6. The relationships between job insecurity, 

psychological contract breach and CWB-O differ 

between permanent workers and contract workers.

H7. The relationships between job insecurity, 

psychological contract breach and CWB-I differ 

between permanent workers and contract workers
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Confirmatory 

factor analyses

We conducted a CFA to examine convergent and discriminant validity of the key variables. Results showed that the 

hypothesized four-factor model (job insecurity, psychological contract breach, CWB-O and CWB-I) fitted the data well



0 文献学习

Model 1 was the best model
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Final model for 

total workers

Estimated effects and 

95% confidence intervals

We found that both indirect effects of job insecurity on CWB-O and CWB-I through psychological contract breach were 

significant, since the 95% confidence intervals did not include 0. 
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1 模型假设

感知有用性

感知易用性

使用意愿

防疫使用行为

共享单车防疫使用行为
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第一步，点击

第二步，点击

第三步，点击

当下限和上
限所在的区
间不包括0时，
即表示显著
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